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IT RECRUITMENT





Interview Advice

Before you go in to the Interview Room you are just another name on a list. By the time you come out, you need to have convinced the Interviewer that you are the best candidate for the job. 

Stay calm, think clearly and don’t let difficult questions or being under pressure put you off your stride.

Preparation

We will let you know exactly when and where the interview will take place and the name and contact number of the person you are due to meet.  Take this information with you and telephone the company if you are running late – an unannounced lateness may damage your chances.

Find out approximately how long the interview will take and arrange your time accordingly – you don’t want to end up worrying more about running late for your next appointment than getting the job.

Research

Where possible, your consultant will provide you with company information which will help you to prepare for your interview and understand the company and your position.

However, you may find that a little extra research, for example visiting the company’s website, will increase your confidence at the interview. Even a small amount of knowledge about a company will impress the interviewer, demonstrating that you have taken the time and trouble to find out whether you would fit in to both the role and the company as a whole.

Make sure that you have some intelligent questions to ask about the company or the role which make your research evident (not of the how much holiday do I get type!)

Practice

In addition to questions of a more technical nature, Interviewers repeatedly ask the same general questions. Common questions include, “Why do you think we should employ you?”, “Where do you see yourself in 5 years time?”, “Why you want to leave your current position?”, “What are your strengths and weaknesses?” Have answers prepared for these types of questions and practice your response on friends.

First Impressions Count

People shouldn’t judge a book by its cover, but they do, all the time. If you look untidy that’s how you will be remembered.  Men should always wear a suit and tie and women a suit or smart dress.

Maintain a formal approach even if you know the organisation allows a less formal dress code, as you never know who you might happen to meet, perhaps even the Managing Director.

Remember you manners; shake hands firmly with the people when you are introduced to them and when you conclude the interview.

Be Unagressively Assertive

Present your achievements in the right tone. You need to promote your positive aspects but make sure you do it without bragging.

Remember when asked about you current employer that it is unprofessional to spend a notable amount of time running them down.

Turn your weaknesses in to strengths

Everyone has weaknesses, in an interview situation you will be expected to discuss them. However, this doesn’t mean you should talk yourself out of a job by casting yourself in a negative light. 
Discuss any weaknesses as though you have identified them but have recognised how to overcome them. For example “I used to have bad time management, but I have now learnt to prioritise my workload every morning” 

Positive Attitude

Don’t wait until the interview is over to decide you wished you’d tried harder.

Always go to the interview with the intention of getting an offer – only then can you decide how this opportunity compares with others. 

With the benefit of hindsight many people have regretted that they didn’t take a particular interview seriously enough. Don’t put yourself in a position where you are left thinking “if only”.
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